


P, 15, line 10:
Add the word “ef."” prior to "18 U.8.C. 208."
P. 26, lines 16-17; p. 27, line 4:

Add the word "cf.” prior to "18 U.S.C. 207(a)" on p. 26,
and prior to “18& U.5.C. 207(b)" on p. 27.

P, 32, laest line:

Dalete the words "18 U.8.C. 208 or.”

In addition to these techniczl sugpestions, your atten-
tion is called to the following matters:

Sec. 4(b), p. 3, 3 lines from bottom:

Add after the word "Commiszion,”" the words "and the
Department of Justice.”

Sec. 4(d), p. &, line 4:

Consider shortening the period of notification to 30"
days.

Sec. 13(b) (3, p. 17, lines 4 to 12:

This subsection would permit relmbursement for travel and
subsistence expenses Iin connection with official Government duties
from & professional organization such as the American Hedieal
Asgociation. Such raimbursement may ralse the question as to an
unlawful augmentation of apprepriations. See 46 Comp. Gen. 689
(1967); 37 Comp. Gen. 776 (1%58). Moreover, we question the
policy of such & provision from the viewpoint of appearance.

The AMA is a yecognized lobbying organization whose activities and
position are freguently controversial. It is often interested in
important legislation being considered by the Congress. In some
instances, the Vice President may decide to take a position re-
garding such legislation. We do net think that employees in his
office should be in a position where it could appear that they
are under obligation to the Assoclation. Fomssibly there is less
likelihood of such appearance problems where the Americen Bar
Association i2 concerned, but that too is not entirely remote

as, for example, concerning "no-fault"” insurance legislation. For
this reason we would suggest deleting proposed section 13(b)(3).
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Sec. z1(a){(2), (3), p. 26:

Prior to the word "matter” (7 lines from bottom and on
last line), add the word ‘'‘partiecular.”

See. 22, p. 29:

We note that the draft does not contain a provision like
that contained in 3 CFR 100.735-22(o), which expressly pro-
hibits employees in the agencles in the Executive Office of
the President from enmgaging in political activities under
the Hateh Act and aectivities barred by 18 U.S5.C, 602, 603,
607, and 608. The Hatch Act applies only to employees in the
executive branch (with an exception for employees paid froum
the appropriation for the offiee of the President). 5 U.S.C.
7324. Thig raises an issue somewhat like that involving 18
U.S.C. 267, 208, aand 20%, discuased above. However, applica-
tion of the Hatch Act is basically a matter for the Civil
Service Conmission, and we are reluctant to comment on the
issue without the benefit of the views of the Commission. We
bave not consulted the Commission, but suggest that you may
wish to eonsult it. Should any probler arize in this araa,
we will be happy to assist.

We think that sll empleyees In the Gffice of the Viee
President would bs subject to the provisions of 18 U.8.C. 602,
603, 607, and 608. Those provisions are applicable to all
euplovees of the United Stetes. Fallure te bring these zec-
tions to the attention of employeeg may lull them inteo 2 sense
of false security, and possibly even be misleading where the
other prohibitions lisred in 3 CFR 100.735-22 would apply to
enployees in the Office of the Vice President.

Robert G. Dixon, Jr.
Assistant Attorney General
Office of Legal Counsel




