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adverse consequences will follow an employee's refural to cooperate
with a polygraph examination that is limited in scope to the
circumstances of the unauthorized disclosure under investigation.
Agency regulations may provide that only the head of the agency,

or his delegate, is empowered to order an employee to submit to a
polygraph examination. Results of polygraph examinations should
not be relied upon to the exclusion of other information obtained
during investigations.

6. The Attorpey General, in consultation with the Director,
Office of Personnel Management, is requested to establish an
interdepartmental group to study the federal personnel. security
program and recommend appropriate revisions in existing Executive
orders, regulations, and guidelines.
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